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(EHEZ ) BREM (severity (of animpact) )
ERYBEEEEENBREUECARERE (ERNRERE ) - #E (IEBNEZEE ) M
BEBNNSE (KN EHLEREENEENHE ) -

ERRE :  Organisation for Economic Co-operation and Development (OECD), OECD Due
Diligence Guidance for Responsible Business Conduct, 2018; modified
United Nations (UN), The Corporate Responsibility to Respect Human Rights: An
Interpretive Guide, 2012; modified

At BRREUNEZSEN - 28 GRI 3 : EATE 2021FHEENL -

A# (human rights )
FIBARERBFOES  HhEDEREHESE (UN ) ERABELAD R ERERNT EERS T4
#(IL0 ) LTIEEARRIEEFESTHRERBERENNRR -

ERHIRE :  United Nations (UN), Guiding Principles on Business and Human Rights:
Implementing the United Nations “Protect, Respect and Remedy” Framework,
2011; modified
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{HFEFEREE ( supplier screening )
FRXHAXGRHENRE AR EENRE R RS EREEFGIRERRZ— -

f#tFEHE ( supply chain)
BURAZ EFNERRTHRESSE  HERERIRBUHEEREEBERIR -

{E{Ef# ( value chain)
RABBE R LT HEERTHEDHEE  @2HEERTRBEAMSERIREFER -
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TENER (NEHER 2P ) #REABNERIRE -
522 BEBEEHESE -

BT (employee)
RBEZEZEAEEERBERER - REAMBESERGZEA -

BEBH (business partner)
AERASEXEEMAASEREFNAINERNEXNS2ENERE -

ERHIE © Shift and Mazars LLP, UN Guiding Principles Reporting Framework, 2015;

modified
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ERIE . United Nations (UN), Guiding Principles on Business and Human Rights:
Implementing the United Nations “Protect, Respect and Remedy” Framework,
2011; modified
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T{E=& (worker)
ZEAEBHETENEOA -

Bl BT MhIKERT - 82t - A8F EXIfFE B34 BENfFXEZ 787 &
T UREHRSABLIONER (WHRER ) TEOA -
At EREERT  EGRIZANAXTEIREZERECABENIFEFE -

KIBEERE / KEM ( sustainable development / sustainability )
BEREERHER  ARABEREANGREARTKZEE -

BRZRIR : World Commission on Environment and Development, Our Common Future,
1987

At FOXEM R TKERRE ) ZHREGRIERPEIRERH -

W4 ( mitigation )
AR e EEENEEMmRINNITE -

ERIE . United Nations (UN), The Corporate Responsibility to Respect Human Rights: An
Interpretive Guide, 2012; modified
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NEEEFRIERIER - HEBTREERGARN AEEEEERTREM MR
78 -

EAEfF ( grievance )
A ERRER AN IEMQEENERE ( UBERIEEAR - 84 - BREERAVEGE - 1BAIsk
BHNREHEHQTHSERS) -

ERGE . United Nations (UN), Guiding Principles on Business and Human Rights:
Implementing the United Nations “Protect, Respect and Remedy” Framework,
2011

EBEFHETHI ( grievance mechanism )
R BRI SRR ERS -

ERHE . United Nations (UN), Guiding Principles on Business and Human Rights:
Implementing the United Nations “Protect, Respect and Remedy” Framework,
2011; modified

At BREBHESINESEN - 2RIGRI2 - —K/55E 2021FHI8FEIEH2-25 -

= E (due diligence)
#A - 'k BENEASNOEENEARERVEEEEEENRER -

ERRIE . Organisation for Economic Co-operation and Development (OECD), OECD
Guidelines for Multinational Enterprises, 2011; modified
United Nations (UN), Guiding Principles on Business and Human Rights:
Implementing the United Nations “Protect, Respect and Remedy” Framework,
2011; modified
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BE (impact)
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#H ( remedy / remediation )
HITHNMHEREEE - VR AR FE -

ERE . United Nations (UN), The Corporate Responsibility to Respect Human Rights: An
Interpretive Guide, 2012; modified
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BAXH :
1.  United Nations (UN), ’'Guiding Principles on Business and Human Rights, Implementing the United Nations
“Protect, Respect and Remedy” Framework’ , 2011.
United Nations (UN), Protect, Respect and Remedy: a Framework for Business and Human Rights, 2008.
3. United Nations (UN), Report of the Special Representative of the Secretary-General on the Issue of Human
Rights and Transnational Corporations and Other Business Enterprises, John Ruggie, 2011.
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